
UK Data 
Salary Survey 2022 
A definitive source of salary 
information for the UK Data market

www.mbnsolutions.com



UK DATA SALARY SURVEY 2022 WWW.MBNSOLUTIONS.COM

2

Salary Survey Contents

Introduction 3
About this Salary Survey 4
Hiring Data Specialists 5
The Importance of Purpose in Work 6
Data Science Salaries 8
Impact of Globalisation 9
Data Engineering Salaries 11
Changing shape of Reward 12
Data Analytics Salaries 14
Diversity in the Workplace 15
Conclusion 16



UK DATA SALARY SURVEY 2022 WWW.MBNSOLUTIONS.COM

Introduction
I’m delighted to welcome you to MBN’s first Salary 
Survey. 

When I established MBN Solutions 15 years ago, 
the data sector was very different to what we see 
today. I could not have imagined the extent of the 
advancements in both technology and scale that 
have taken place and, looking forward, the path is 
set for even more ground-breaking and impressive 
developments as businesses invest and build their 
data functions to remarkable levels. 

In the last year we’ve seen unprecedented demand within the sector 
for our expertise in the permanent, contract and executive hire space. 
This reflects the massive growth in data driven decision making within 
businesses of all sizes.

Unprecedented is also the word I’d use to describe the increase in and 
fluctuation of reward expectations across the sector. It’s impossible to 
predict whether this volatility will continue or whether a return to the 
status quo is on the cards at some point. 
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In this survey you’ll find an analysis of the latest hiring 
trends, a breakdown of average salaries over 2022 and 
detailed analysis and insight by our consultants. We have 
also partnered with YouGov Plc to conduct original research 
into some of 2021/2022’s biggest hiring trends, focusing on: 

 Purpose in Work 

 The Globalisation of Talent 

 The Changing Shape of Reward Packages 

 Diversity and Inclusion 

These four sections of the survey highlight discoveries from the research and will 
bring you insights into the split between what employers are offering and what top 
tier talent is asking for. 

The commentary from our consultants throughout the survey will show you what we 
see in the market while the research itself illustrates what businesses are thinking 
about going into 2022. 

We have all felt the impact of the talent shortage and the rapid increase in salaries over 
the last two years, so I hope that the 2022 salary survey can signal to businesses that 
it’s time to start rethinking their reward packages, the impacts of talent globalisation, 
purpose in work and the importance of diverse and inclusive workplaces.

Michael Young // Chief Executive Officer 
 michael@mbnsolutions.com
 www.linkedin.com/in/michaelyoung08

mailto:michael@mbnsolutions.com
http://www.linkedin.com/in/michaelyoung08
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About 
This Salary 
Survey 
This salary survey contains two sets of research. 

The first is original research conducted on behalf of MBN Solutions 
by YouGov Plc. All figures, unless otherwise stated, are from YouGov 
Plc. The total sample size was 501 adults who were private sector 
senior decision makers with influence over HR decision making. The 
survey included questions about purpose in work, globalisation of 
talent, changing shape of reward packages and diversity and inclusion. 
The fieldwork for the survey was undertaken between 25th - 30th 
November 2021 and the survey was carried out online.

The second is research conducted by MBN Solutions and pertains 
exclusively to the data science, data engineering and data analytics 
salaries that make up the other sections of this survey. These salaries 
were compiled from our database and cross referenced with industry 
data. They are broken down across several UK technology hubs 
including Glasgow, Edinburgh, Manchester, Bristol and London. 
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Definition of Terms 
For the research conducted by YouGov, we defined the terms as follows: 

Purpose in Work – Changes businesses are making to accommodate the desire 
for more meaningful work. 

Globalisation of Talent – Remote working, defined as an arrangement in which 
employees do not commute to a central place of work, and the changes businesses 
have experienced because of remote working. 

Changing Shape of Reward Packages – Changes in reward package makeup that 
businesses have adopted to retain and attract talent. 

Diversity and Inclusion – Employing a workforce comprised of individuals with 
a range of characteristics, thoughts and ideas (e.g., gender, religion, age, ethnicity, 
sexual orientation, disability, socio-economic background, etc).

For the salaries and job titles section of the survey, we have defined job levels/roles 
alongside the corresponding salary. These tend to be: 

Junior 
Someone beginning their career in data. 
They could be a graduate from university, or 
someone retraining from another sector. 

Mid-level
An experienced individual. Fully trained, 
they can work independently without 
support and, on occasion, support others. 

Senior 

Highly experienced individual, at a point in 
their data career where the next natural step 
is as a technical expert or people/project 
manager.  

Manager / Principal  
Experienced senior position - either 
technical or managerial - with responsibility 
for either the outputs of others, or the 
success of a project. 

Head Of Dept
Departmental head with full responsibility 
for the function. Highly experienced people 
and project manager with a breadth of 
knowledge. 

UK DATA SALARY SURVEY 2022
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Expert Insights: 
Hiring Data 
Specialists
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This change has been coupled with 
exponentially expanded competition, where 
more and more competitors have entered 
the market, some able to offer higher salaries 
with more flexible working options. Local 
competition for data talent has shifted to 
international competition for the same talent. 

This can make it harder to hire the right people in the right time 
frame, but the risk of this challenge can be mitigated through having 
a clear hiring plan, partnering with specialists to find the right talent, 
interrogating your hiring processes to make sure they’re streamlined 
and effective and understanding what competitors have to offer in 
terms of their EVP (Employee Value Proposition). 

I’d advise anyone looking to hire data talent in 2022 to keep updated 
on external hiring trends and ever-changing areas like benefit and 
reward packages to ensure you’re staying a good fit for the market. 

Kris McFadyen // Associate Director, Data  
 Kris@mbnsolutions.com 
 linkedin.com/in/krismcfadyen 

In 2022, businesses need to be 
aware that the dynamic between 
employers and specialist data 
talent has changed.
This change in dynamic means that candidates are now 
more in control in terms of their career journey and can be 
very selective of what positions meet their criteria in terms 
of purpose, flexible working, salary/reward package and 
career progression. 

UK DATA SALARY SURVEY 2022
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The Importance 
of Purpose 
in Work
To look at the growing interest of purpose 
in work, we need to take a moment to 
look back. The past two years have been 
defining for the data industry in a myriad of 
ways, from remote working to globalisation 
of talent, to skyrocketing salaries.

In amongst all of that, people have started to think about why they 
do the jobs they do. If they can do any job they want, for any company 
they choose, almost anywhere in the world, why stay at the one 
they’re currently in? 

Should businesses be better at communicating the purpose of the 
work they’re doing, or should employees find their own purpose 
in what they do? 
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We surveyed HR decision makers to find out how 
they were tackling this growing trend for more 
purposeful work.

At a Glance: Increased Purpose in Work

34%
Of respondents say they’re better 
communicating the impact each 
person and department’s work has 
had on the overall business to help 
people feel more included. 

8%
Of these have moved to donating 
a percentage of profits to charitable 
causes. 

17%
Of respondents see opportunities 
for meaningful work outside of 
the business and are actively 
encouraging their staff to donate 
their time to charitable causes. 

46%
Of businesses are supporting 
purposeful work.

UK DATA SALARY SURVEY 2022
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It is possible for businesses to be better prepared for these 
challenges in 2022 by making tweaks and changes to their 
hiring processes. 

These include:

 Moving fast and streamlining the interview process

 Being remote ready and prepared to hire globally – not just locally

 Looking for skills, experience and attitude and not simply at job titles 

  Thinking about how the talent partners you work with convey your 
brand message. 

I’m also seeing a big shift in data science towards 
deployment. In 2019 and 2020, I saw lots of businesses 
developing proofs of concept and models but not always 
deploying these into production. 

In 2021, I noticed an increase in the number of businesses hiring ML Engineers and 
MLOps practitioners, which is a clear indicator of a push towards deployment. I 
expect this trend to continue over the next year or so throughout the sector.

Mo Khaleed // Principal Consultant, Data Science 
 mo@mbnsolutions.com 
 linkedin.com/in/mkhaleed 

2021 saw a period of change in recruitment 
for data science and I expect that to continue 
throughout 2022.

This change is best illustrated in the way talent is selected. For 
example, selection processes reducing from an average of three 
rounds of interviews to two rounds and, in many cases, take home 
assessment tasks being scrapped. These changes also reflect 
increased competition and mean that businesses can struggle to hire 
the right talent unless they keep pace with their fastest moving rivals. 

Another challenge that businesses face is in ensuring excellence in 
candidate experience. Businesses with convoluted hiring processes 
run the risk of frustrating and losing candidates if they can’t streamline. 
Add the impacts of the pandemic and political events such as Brexit to 
the mix (which singly or collectively can often reduce the talent pool in 
some areas) then the ability to select efficiently is a must.

Expert Insights: 
Hiring Data 
Scientists
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Data Science Salaries:

Data Scientist Scotland London Elsewhere UK

Junior £30 - £45k £40 - £50k £35 - £45k

Mid-level £45 - £60k £50-70k £45 - £65k

Senior £60 - £80k £70-£100k £65 - £90k

Manager/Principal £75 - £100k £100-£130k £90 – 110k

Head of Dept £100 – £150k £100-£150k £100 – 150k

Data Science Niche: Computer Vision Engineer

Computer Vision 
Eng.

Scotland London Elsewhere UK

Mid-level £55 - £70k £60 – 80k £55 – 75k

Senior £70 - £90k £80-120k £75 – 100k

Data Science Niche: Natural Language Processing 

NLP Scotland London Elsewhere UK

Mid-level £55 - £70k £60-80k £55-75k

Senior £70 - £90k £80-100k £75 – 95k

Data Science Niche: Machine Learning Engineer

Machine Learning 
Eng.

Scotland London Elsewhere UK

Mid-level £55 - £70k £60-80k £55 – 75k

Senior £70 - £90k £100 - 130 £85- 120k

UK DATA SALARY SURVEY 2022
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Globalisation 
of Talent 
A common theme throughout the past few 
years has been data talent shortages. These 
shortages will, undoubtedly, continue for the 
foreseeable future, impacted by Brexit and a 
greater demand for data talent than there is 
supply. 

One of the ways around this is building your own talent pipeline, from the 
education sector to your business, through partnerships with universities and 
bootcamp programmes. Another is by upskilling or retraining your existing 
workforce and encouraging them into new career paths within your business.

A larger trend that we’ve seen emerging, and expect to continue to see through 
2022, is the greater globalisation of workforces with work from home (WFH) and 
work from anywhere (WFA) becoming more prevalent. 

We define remote working as people not having to commute from wherever 
they live to a central working location. With that in mind, our survey asked which 
changes businesses have experienced as a result of remote working. 

19%
have experienced increased demands 
for WFH/WFA benefits from current 
employees. 

20%
have reviewed and updated rewards 
structures as a result of feedback 
from current employees who are now 
remote working.

8%
say they have reviewed and 
updated reward structures as a 
result of feedback from prospective 
employees.

23%
say it has had a positive impact 
on their ability to hire.

56%
say their business have experienced 
change and have implemented 
remote working.

At a Glance: The Impacts of Globalisation
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Expert Insights: 
Hiring Data 
Engineers

10

The next step is to embrace remote or hybrid working. 
The past two years have changed our bias and proven 
that people can (and do) perform to the same or higher 
standard from their own home. Some, however, prefer 
an office environment. Data engineers are already 
scarce, so don’t disadvantage your hiring plans by 
removing flexibility about working location.

Going into 2022, one of the most important things businesses can do is 
to start building their own pipeline of potential data engineers by utilising 
education and training courses and exposing their up-and-coming engineers 
to both seniors in their team and to elements of relevant project work. 

With all of this going on, setting yourself apart from the hiring competition is 
crucial. I’m a big advocate for engineering teams having their own brand and 
utilising the power of LinkedIn or Meet-Up groups to share it. Empower your 
teams to talk about their work on an official company LinkedIn page or at a 
community event to help encourage inbound applications. 

And, when those applications do arrive, ensure you know exactly what 
“flavour” of data engineer you are looking for and ensure that your selection 
process reflects this

Euan Vance //  Principal Consultant, Data Engineering 
 Euanvance@mbnsolutions.com 
 linkedin.com/in/euanvancembn 

Demand for data engineers has grown massively 
over the last few years as businesses find the need 
to set up data pipelines and modern infrastructure 
or they’ll begin to stall on crucial projects, products 
and deployments. 

Additionally, the job and discipline has evolved and diversified with 
more emphasis on data engineers being multi-talented software 
professionals with a deeper understanding of cloud and wider 
principles including APIs, testing and orchestration. 

As a result, I expect to see salaries continue to rise alongside 
competition and choice for candidates. Businesses need to be very 
aware of the salaries that data engineers can command and should 
craft a competitive reward package accordingly. 

Data Engineer Salaries:

UK DATA SALARY SURVEY 2022
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Data Engineering Salaries:

Data Engineer Scotland London Elsewhere UK

Junior £30 - £45k £35 - £45k £35 – 45k

Mid-level £45 - £60k £50 - £75k £45 - 60k

Senior £60 - £75k £75 - £85k £70 – 80k

Manager/Principal £75 - £90k £85 - £105k £80 – 100k

Head of Dept £100 - £130k £105 - £140k £100 – 135k

Data Engineering niche: Cloud Platform Engineer

Cloud Platform 
Engineer

Scotland London Elsewhere UK

Mid-level £50 - £65k £55 - £75k £55 - £70k

Senior £65 - £80k £80 - £90k £70 - £80k

Data Engineering niche: Data Architect

Data Architect Scotland London Elsewhere UK

Senior £70 - £85k £75 - £95k £70 – 90k

Lead £85 - £100k £95 - £115k £90 – 110k

Data Engineering niche: DataOps Engineer

DataOps Engineer Scotland London Elsewhere UK

Mid-level £55 - £70k £60 - £75k £55 - £70k

Senior £70 - £90k £75 - £90k £70 - £90k

Data Engineering niche: Data Analytics Engineer

Data Analytics 
Engineer

Scotland London Elsewhere UK

Mid-level £50 - £65k £50 - £70k £50 - £70k

Senior £65 - £80k £70 - £80k £65 – 75k

1111
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The Changing 
Shape of Reward

A trend we expect to see taking root in 2022 is the 
changing shape of reward. Now that the landscape 
has changed with globalisation and remote working, 
we expect that reward will follow. For high demand 
candidates the usual mix of a good salary and 
flexible working may no longer be enough to tempt 
them away from well paid jobs or to differentiate 
companies from their competition. 

We’re all familiar with standard pay and benefits packages but what do 
they look like extrapolated? Arguments are being made for benefits 
packages that change with your stage of life, for example more 
comprehensive life and health insurance and increased company 
pension contribution as people get older.

Across the board, we have seen an increase in salaries in almost every 
sector of data. Additional reward elements that are being used to attract 
in demand talent at specific stages of their career journey include better 
access to healthcare, improved life insurance, increased access to travel 
schemes and opportunities to work in other countries. 

9%
expect to see increased access to 
active travel schemes.

10%
expect to offer opportunities to work 
in other countries. 

7%
expect there to  
be no changes.

11%
expect to see better life insurance 
offered to employees.

45%
expect there will be changes to 
reward or reward structure.

At a Glance: Changing Shape of Reward
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Data Analytics Salaries: 
UK DATA SALARY SURVEY 2022

Expert Insights: 
Hiring across 
Data Analytics
The last few years have certainly seen some 
very interesting trends emerge in the world 
of recruitment for data analytics. Whether 
technologically, politically or societally driven – 
change has impacted massively upon the market 
– with the most competitive businesses adapting 
quickly to these changes. 

Oliver Noel //  Principal Consultant, Data Analytics  
 olivernoel@mbnsolutions.com  
 linkedin.com/in/olinoel 

Many of our clients have plans to migrate or are currently 
migrating to the cloud from their older on-prem databases 
and data warehouses, so demand for analytics professionals 
with exposure to AWS, GCP, SAS Viya or Azure has never 
been higher. Accordingly, any exposure to these technologies 
– whether commercial, academic, or even self-study - is a 
massive advantage for candidates. 

Online retail has boomed since the beginning of the pandemic, with many businesses 
looking to add to their ecommerce Customer Insight & Marketing Analytics teams on 
a near constant basis. This, in turn, has created increased demand for an already in-
demand skill set! 

And, as mentioned elsewhere in this survey, candidates are often spoilt for choice 
with available roles and interested potential employers. I’ve frequently found that the 
businesses who offer a wide range of benefits in the form of a flexible reward package 
are often the most successful. These rewards include flexible hours, wellness days, 
gym, team events and certification incentives.

Data Analytics Salaries:
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Data Analytics Salaries: 

Scotland 

 Junior Mid-level Senior Mgr./Principal Head of Dept

Data Analysis £25 - £35k £35 – 45k £45 - £60k £60 - £80k £80 - £125k 

Business 
Intelligence

£25 - £35k £35 – 45k £45 - £60k £60 - £80k £80 - £125k

Digital 
Analytics

£25 - £35k £35 – 45k £45 - £60k £60 - £80k £80 - £125k

Customer 
Insight

£25 - £35k £35 – 45k £45 - £60k £60 - £80k £80 - £125k

London
Junior Mid-level Senior Mgr./Principal Head of Dept

Data Analysis £30 – 45k £45 – 55k £55 – 70k £70 – 90k £90 – 120k

Business 
Intelligence

£30 – 45k £45 – 55k £55 – 70k £70 – 90k £90 – 120k

Digital 
Analytics

£30 – 35k £40 – 60k £65 – 70k £75 – 85k £90 – 120k

Customer 
Insight

£30 – 45k £45 – 55k £55 – 70k £70 – 90k £90 – 120k

Econometrics £40 – 45k £50 – 60k £70 – 80k £85 – 90k £100 – 120k

Elsewhere UK 
Junior Mid-level Senior Mgr./Principal Head of Dept

Data Analysis £30 – 35k £35 – 45k £45 – 60k £60 – 80k £80 – 110k

Business 
Intelligence

£30 – 35k £35 – 45k £45 – 60k £60 – 80k £80 – 110k

Digital 
Analytics

£30 – 35k £40 – 45k £50 – 60k £60 – 80k £80 – 120k

Customer 
Insight

£30 – 35k £35 – 45k £45 – 60k £60 – 80k £80 – 110k

Econometrics £30 – 40k £45 – 55k £60 – 70k £70 – 80k £85 – 110k

UK DATA SALARY SURVEY 2022
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Diversity 
and Inclusion 
One of the unintended consequences of the shift 
to remote work has been the way it allows people 
to bring more of themselves to their jobs. 

With increased flexibility has also come increased opportunity and 
access to the workforce, which has opened talent pools that may have 
been restricted or not as easily accessible as before. 

What we hope to see in 2022 is a continuation of this trend: remote 
working enabling more people to join businesses they wouldn’t 
otherwise have had the opportunity to join and awareness of our 
colleagues’ lives helping to make people more open and accepting 
of divergent thought, attitudes and opinions.  

A combination of societal pressure and commercial imperative may force 
more businesses to adopt more inclusive and diverse working practices. 
We can only wait and see, but the signs from the last year are promising.

14%
have already removed or reduced 
the need for university qualifications 
in place of experience (where 
applicable).

15%
Of businesses are supporting / 
funding training courses for people 
entering the industry (e.g. Code Your 
Future, Data Kirk, DigData or paid 
internships). 

14%
Are re-designing office spaces to 
include quiet zones, signposting and 
low traffic areas to better support 
people with neurodiverse needs in 
feeling comfortable, welcome and 
productive.

15%
Are setting targets for greater gender, 
sexuality, or cultural diversity. 

49%
Of businesses have made significant 
changes to support diversity in the 
workplace. 

At a Glance: Diversity in the workplace



WWW.MBNSOLUTIONS.COM

16

Conclusion

UK DATA SALARY SURVEY 2022

Michael Young // Chief Executive Officer 
 michael@mbnsolutions.com
 www.linkedin.com/in/michaelyoung08

I’ve been recruiting in the data sector for two 
decades and there’s never been a more exciting 
time to be recruiting for the sector than now. 

As you will have read throughout this survey, competition for rare 
talent is as fierce as it’s even been BUT there are so many amazing 
people and businesses out there delivering exciting work, building 
systems that are improving our world and helping shape all our 
tomorrows.

Some key themes have emerged from what 
we see daily in the market for data talent:

  Businesses must put themselves in the shop window  – not just 
applicants

  Speed and agility are key. If you do not keep pace with 
competitors, you can lose out

  Flexibility around reward and working practice are not value adds,  
they are expected as the norm

  Purpose is crucial. Define your “why” and use it to find kindred 
spirits 

I hope that you have enjoyed reading MBN’s first salary survey and have found 
something useful within its pages. I would be keen to understand if there are any 
areas of additional information that you might want included in future surveys.

So, do not hesitate to drop me a line if there is any area of the survey you’d like to 
discuss in more detail.

It’s a great time to be in the world of data! 

mailto:michael@mbnsolutions.com
http://www.linkedin.com/in/michaelyoung08
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